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Discrimination Prohibited - Title VI
of the Civil Rights Act of 1964 states
“No person in the United States shall, on
the grounds of race, color, or national
origin, be excluded from participation
in, be denied the benefits of, or be sub-
jected to discrimination under any prc-
gram or activity receiving federal assis-
tance.” Therefore, the Division of Voca-
tional Education, like all other programs
or activities receiving financial

assistance from the U.S. Department of
Education, must be operated in compli-
ance with this law.

These materials represent the re-
sults of the authors’ research. Opinions
expressed do not necessarily reflect the
position or policy of Montclair State
College or the New Jersey State De-
partment of Education, Division of Vo-
cational Education and no o6fficial en-
dorsement should be inferred.
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Introduction

There is a longing for an America that no longer exists.
Policymakers do not take into account real women’s lives. We
legislate through nostalgia. Policies need to be developed to help
begin alleviating the growing economic plight of the single parent
and homemaker. (Osguthorpe, 1986)

The ‘feminization of poverty’ that
has occured over the past decade is still
epitomized by single parents and home-
makers today. The problems which face
single parent families are complex and
providing comprehensive services for
them is a major social challenge. It is
essential to effectively address the criti-
cal issues confronting this special popu-
lation.

Over the last decade several laws
have beenpassed to respond to the needs
of single parents and homemakers. State
agencies, departments of vocational
education and private agencies have
provided monies for the development of
programs aimed at meeting the needs of
these special populations. The Carl D.
Perkins Vocational Education Act,
passed in 1984 and reauthorized in 1990
by the United States Congress, has spe-
cifically set aside funds to be used in
every state to addrees the needs of single
parents and homemakers. Under this
legislation, New Jersey for the past
several years has had a number of pro-
grams for single parents and homemak-
ers which are federally funded and ad-
ministered by the New Jersey State De
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partment of Education, Division of Vo-
cational Education.

The Carl D. Perkins Vocational
Education Act defines the single parent
and homemaker as follows:

Single Parent - an individual who is
unmarried or legally separated from a
spouse; and has aminor child or children
for which the parent has either custody
or joint custody.

Homemaker - an individual who is
an adult and has worked as an adult
primarily without remuneration to care
for the home and family and for that
reason has diminished marketable skills.

The demographic profile of the
single parent and homemaker in New
Jersey Vocational Education programs
has changea since it was first compiled
in 1986. The 1991 single parent and
homemaker in New Jersey Vocational
Education programs is younger in age,
has a lower income, has younger chil-
dren, less education and fewer market-
able skills. Most live at or below the
poverty line. However, they are in-
creasingly interested in the higher pay-
ing nontraditional occupations which
can lead to economic self swificiency.




Purpose

The purpose of this study was to
conduct a 5 year (1986-91) followup
needs assessment of Single Parent and
Homemaker Programs funded by the
Department of Education, Division of
Vocational Education, in New Jersey.

This study sought to accomplish
the following objectives:

« Obtain a demographic profile of par-
ticipants enrolled in Single Parent and
Homemaker programs in New Jersey.

« Identify sources from which partici-
pants learn about the Single Parent and
Homemaker programs.

e Determine factors which motivate
participants to enroll in Single Parent

and Homemaker job training pro-
grams, specifically nontraditional job
training programs.

« Determine the nontraditional interests
of participants nct currently enrolled
in nontraditional job training pro-
grams.

« Identify barriers that participants en-
counter when enrolling and participat-
ing in Single Parent and Homemaker
programs.

« Identify support services to enable
individuals to enter and continue to
participate in Single Parent and
Homemaker programs.

Trends

Currently in the United States, the
increase in the number ofhouseholds has
taken place outside of the traditional
family. Today the traditional family
(working father, and mother at home
with two or more children) occurs in less
than one fifth of the families. One of the
fastest growing family structures is the
solo parent family. Late marriage delays
formation of new families and both di-
vorce and births to teen mothers increase
the number of single parent households
(NY Times, 1991).

Although the New York Times re-
ports that nationally, the number of di-
vorced mothers was up only 1.6% an-
nually in the 1980’s, the number of
single mothers was up 35% from 1980.
This serves in parttoexplain the increase
in the number of young, never married
single parents and homemaxers repre-
sented in New Jersey Vocational Educa-
tion programs (NY Times, 1991).

Each year in the U.S. 1 in 10 teen-
age girls becomes pregnant. Each day 40
teenage girls give birth to their third
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child. There are nearly 600,000 teenage
mothers between the ages ~f 16 and 19
years of age. The majority of teenage
mothers have never been married. They
have the highest unemployment rate of
all single mothers and often have to rely
on family support or federal and state
assistance programs (Shaffer and
Mahrer, 1990).

Soloparenting is by no means anew
phenomenon. Historically, we have al-
ways had single parent families, how-
ever what is different about the single
parent families of today is the appre-
ciable increase in their numbers
(Jaisinghani, 1983). Recent statistics
indicate that one in every four families
with children under the age of 18 is a
single parent family up from 1 of every
10 in 1970 (Kerka, 1988). Another new
aspectof today’s single parent families is
that while in the past single parents often
obtained considerable help and support
from their extended kin, now they per-
form their role alone. It is important that
new external support systems be devel-
oped for single parents to effectively
perform the family functions of care,
nurturance and socialization of children.
The problems and challenges encoun-
tered by single parent families today are
unique and different from the single
parent families of the past.

Single parent status may occur due
tc widowhocd, divorce, separation, de-
sertion or non-marriage. Single parent
families may be headed by mothers or
fathers but the reality of the matter is that
there are seven times as many single

L¥e Skills Center, Montclalr State College, Upper Montclair, New Jersey 07043

mothers as there are single fathers
(Shaffer and Mahrer, 1990).

The needs of single parents and the
problems they encounter vary by the type
of single parent status (never married,
divorced, widowed, separated, adoles-
cent parent). However, when single
parents .are viewed as an aggregate
group, the following characteristics
emerge:

« Single parent families are largely low
income families consisting of female
headed households with dependent
children.

» Lack of formal education and labor
market preparation limits access of fe-
male single parents to occupations that
provide enough income for an accept-
able standard of living.

+ Single mothers earn an average income
of $12,000 a year compared to the
$24,000 yearly income of single fa-
thers. Despite the recent strides made
by women in the occupational world,
the gender wage gap continues to
widen. On an average, women earn 65
cents for every dollar that men earn for
the same jobs. Women also corstitute
65% of all minimum wage eamers
(Shaffer & Mahrer, 1990).

« An estimated 40% of single mothers
have an eighth grade level of education
or less and the majority of them work in
‘pink collar’ jobs (clerical and service
fields) which are low paying (Shaffer &
Mabhrer, 1990).

11 3




If any long term program to aid
single parents and homemakers is to re-
main effective, it must be continually
assessed and evaluated in order to
determine if itis addressing the changing
needs of its target population. The
Single Parent and Homemaker

programs in New Jersey have been
regularly assessed (Coté et. al. 1978-
1986; 1687;1988-1989) and based on
the findings, they havc been modified
so that they can continue to meet the
critical needs of the target population.
The present study is a part of this
ongoing process.

Findings and Recommendations

Finding 1

Lack of education and occupational
skills are major deterrents to women in
becoming economically independent. In
the present study, nearly 65% of the
participants had a total family income of
less than $6000. Approximately 31%
had only ~ompleted elementary school.
(Figures 2 & 5)

Recommendation 1

If the current pattern of the
feminization of poverty is to be broken,
women must be encouraged and trained
to attain economic self sufficiency. Ag-
gressive measures must continue to be
taken to motivate single parents and
homemakers to obtain a high school di-
ploma or its equivalent, as well as, ac-
quire marketable skills. These measures
include: enhancing existing programs
with creative opportunities for educa-
tion and training e.g. flexitime and
flexiplace; expanding services to

include all counties in New Jersey; and
insuring continued support services
throughout training and initial stages of
employment.

Finding 2

Highly favorable respornses to the
section of the questionnaire concerning
nontraditional training indicate an un-
derlying interest by single parents and
homemakers in pursuing nontraditional
jobtraining programs. A majority of the
participants (84%) were enrolled in tra-
ditional job training programs which
usually provide entry into low paying,
traditionally female occupations. How-
ever, when asked if the respondents
would be interested in enrolling in a
nontraditional job training program,
72% answered in the affirmative. Also
noteworthy is the finding that a majority
of the single parents and homemakers
indicated that they would be interested
in enrolling in a nontraditional program
regardless of whether they were the only

12
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female in the program or one of many.
But the verbalized interest of respon-
dents seems to fall short of their actual
participation in nontraditiona! iob train-
ing programs. (Figure 8)

Recommendation 2

Social service agencies and school
programs need to employ a variety of
marketing strategies to create awareness
and encourage participation in
nontraditional training programs. An
individualized “person to person” ap-
proach is most effective with this popu-
lation.

Finding 3

In this survey, mothers and female
friends followed by male friends were
found to be most influential in encourag-
ing participants to enroll in Single Parent
and Homemaker programs (bo:h tradi-
tional and nontraditional). (Figure 12)

Recommendation 3

« Provide frequent opportunities for in-
formally interacting with female role
models in a variety of nontraditional
occupations e.g. job shadowing.

« Utilize appropriate and influential role
models to encourage participants to
enroll in nontraditional training
programs. ( Figure 12)

« Highlight the favorable aspects of
nontraditional careers, through a
variety of multi-media approaches.

L¥e Skillc Center, Montclalr State College, Upper Montclair, New Jersey 07043
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Finding 4

Data from the single parents and
homemakers survey in 1990-1991
showed that:

a) The participants are younger (68% of
the participants enrolled were under
the age of 25 years with 41% being
younger than 20 years of age.
(Figure 3)

b) Most have never been married (nearly
69% of the participants were in the
‘never married’ category. (Figure 4)

¢) Most were single parents (nearly 79%
of them were single parents and sev-
eral others were pregnant and soon to
become single parents). The majority
of these single parents had children
under 5 years of age. (Figure 6)

Recommendation 4

Single Parent and Homemaker job
training programs must continue to
provide:

« Prevention programs to strongly dis-
courage teen parenting as there are no
advantages and ahost of disadvantages
to young parenting.

« Parent education and other life skills
workshops on an ongoing basis to en-
able young single parents to success-
fully balance the demands of work and
family.




Finding §

Unlike in past studies (Coté et.al.
1988-1989, 1987, 1978-86) the major-
ity of the single parent and homemaker
program participants surveyed in 1990-
1991 indicated that they did not encoun-
ter many prob.ems while they were en-
rolled in the job training program. Ap-
parently this is due to many vocational
Single Parent and Homemaker pro-
grams now providing a variety of sup-
port services for the participants in order
to enable them to complete the job train-
ing program. However, of those respon-
dents who did encounter barriers, insuf-
ficient financial resources, problems
with child care and difficulty in schedul-
ing time, were still the most frequently
cited. (Figure 10)

Recommendation 5

Single Parent and Homemaker pro-
grams need to continue to expand sup-
port services such as: child care, ac-
cessible and affordable transportation,
assistance with scheduling time and fi-
nancial support (such 2s paid appren-
ticeships) during the job training period
and initial stages of employment.

Finding 6

Clients enrolled in nontraditional
training programs found individual
counseling and talking informally with

female apprentices were most support-
ive in motivating them to remain in the
program. Organized formal meetings
were found to be least helpful.
(Figure 13)

Recommendation 6

» Provide individual and group counsel-
ing during the process of developing
vocational training plans for each
client.

» Provide access to female role models
and mentors in nontraditional occupa-
tions as an integral part of the training.

Finding 7

Participants in nontraditional
training programs need additional ser-
vices in order to accomplish their career
goals.

Recommendation 7

Nontraditional programs should
include:

« Nontraditional job placement infor-
mation and assistance

« Preparation for apprenticeship test
taking

» Personal counseling and group sup-
port

« Long term career development coun-
selin
& 14
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e Follow up support services during
their first year on the job

« Assertiveness training and self confi-
dence building workshops as part of
the participants intake process in job
training programs.

Finding 8

Although, according to Single
Parent and Homemaker program direc-
tors, the Department of Labor and local
Private Industry Councils are working
cooperatively to serve the single parent
and homemaker population, the pro-
grams are often inconsistent in the ser-
vices that they provide.

Recommendation 8
Statewide policies should insure:

 Consistent networking of appropriate
services to single parents and home-
makers.

» Development of strategies to recruit
and attract single parents and home-
makers and remove the barriers which
prevent them from entering training.

» Acknowledgement that long term
(more than one year) training usually
results in an ability to succeed in a
nontraditional, higher paying occupa-
tion and climb the appropriate career
ladder.

Conclusion

Five years (1986-1991) of research-
ing the single parent and homemaker in
New Jersey Vocational Education pro-
grams reveals that, it is still imperative
for programs to be individualized to
meet the diverse needs of the population.

Lira Skills Canter, Montclalr State Coliege, Upper Montclalr, New Jersey 07043

At the same time these programs need to
continue to be comprehensive so that the
varied support services can assist single
parents and homemakers to effectively
cope with the demands of job and family.




Methodology

Research Design

Given the objectives of the study, a
cross sectional descriptive survey de-
sign was used. The method of data col-
lection employed was the mailed ques-
tionnaire which is one of the least inex-
pensive and relatively expedient ways of
obtaining data. However, the drawback
of using the mailed questionnaire is the
problem of non-returns which was en-
countered in the present study in spite of
rigorous follow up procedures.

Data Collection Instrument

The data collection instrument for
the present study was a closed end ques-
tionnaire adapted from Coté
et.al.(1987). The que.tionnaire that was
developed was composed of three sec-
tions (Appendix 3). The first section
consisted of questions to obtain a demo-
graphic profile of participants. The sec-
ond section included questions about the
Single Parent and Homemaker pro-
grams. The third section asked questions
about the participants involvement in
nontraditional Single Parent and Home-
maker programs. This section was to be
answered only by those who were cur-
rently enrolled in nontraditional job/
training programs.

Population and Sample

The population for the study was
comprised of 16 Single Parent and
Homemaker programs (Appendix 1)
federally funded through the Carl D.
Perkins legislation and administered by
the Division of Vocational Education
the New Jersey Department of Educa-
tion. The Directors of 16 Single Parent
and Homemaker programs were con-
tacted and all agreed to participate in the
study. Questionnaires along with a cover
letter were mailed to each Director of the
Single Parent and Homemaker pro-
grams with a request that they be distrib-
uted to the participants of their centers
and after completion be collected and
returned to the Life Skills Center at
Montclair State College. However, by
the due date very few centers returned
the completed questionnaires. Aggres-
sive follow-up procedures were used to
increase the response rate. These proce-
dures included telephone calls, addi-
tional mailings of blank questionnaire
forms and a letter from the New Jersey
Sex Equity Coordinator to the Directors
of all Single Parent and Homemaker
programs who had not returned the com-
pleted questionnaires from the partici-
pants at their centers. All these efforts
resulted in an appreciable increase in the
response. However, because of time
constraints further followup procedures
were abandoned and only data received
by June 1, 1991 were analyzed for the

16
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present. study. The final sample size was
comprised of 190 respondents from 12

Single Parent and Homemaker pro-
grams (Appendix 1).

Data Analysis

Given the type of data collected, de-
scriptive statistics were the most appro-
priate to use for data analysis. Percent-

ages, proportions and range are used
where applicable along with graphic dis-
play of data via pie charts and bar graphs.

Presentation of Data

The following graphs summarize the
demographic profile, motivational fac-
tors, barriers and support network of

clients enrolled in traditional and
nontraditional Single Parent and Home-
maker programs (1990-1991) who par-
ticipated in this study.

TOTAL FAMILY INCOME

Figure 2

27%

Income level of single parents and
homemakers surveyed indicates:

* The majority, nearly 65%, of the clients
surveyed in 1990-91 had a total family
income of less than $6,000.

L¥e Skills Center, Montclalr State Coliege, Upper Montclalr, New Jersay 07043
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$15,000+

* Approximately 24% of the clients had
incomes between $6,000 and $14,999.

* Only 11% of the clients reported in-
come over $15,000.

The majority of the clients continue
to live at or below the poverty level.

o
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AGE DISTRIBUTION

Figure 3

Age

31-35
26-30
2125

16-20
Under 16

Frequency

A survey of the age distribution of  Combining the 26-30 and 37-35 age
single parents and homemakers shows: categories represents 22% of the cli-
ents.

» Clients surveyed were from 13 to 56 . . )
years of age, the iaajority, 68%, were » The remaining 10% includes all re-
25 years of age and under. spondents over 35 years of age.

MARITAL STATUS
Figure 4

1% Never married

Married
Divorced

SEEN

Separated
7%

0

Widowed

Marital status of the clients sur- « Of the remaining group surveyed, 22%
veyed notes: are either separated or divorced, 7%
are married and 2% are widowed.

» The great majority of respondents have
never been married (69%).

15
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HIGHEST LEVEL OF EDUCATION

Figure 5

No Formal Education

GED

Technical Certification

Lavel of Educstioi

Other

High School Graduate

Elementary

Reviewing the educational level of
clients indicates:

Approximately 31% of the respon-
dents had only elementary level
- (through sixth grade) education.

» Nearly 35% had a high school diploma
or its equivalent and 10% of the group
achieved this through the General
Equivalency Diploma.

Frequency

 About 9% held Technical Certificates
and an additional 10% completed 1-4
years of college.

» Almost 14% of the respondents had
checked the ‘other category’ which
included completion of the seventh,
eighth, ninth, tenth or eleventh grade;
trade school, business school, com-
puter training and one respondent had
a doctoral degree.

AGE OF DEPENDENT CHILDREN

Figure 6

%

21%

4%

The data on age distribution of
respondent’s children reveals that:

» Single parents and homemakers with
at least one child under 5 years of age
comprised 46% of the responses. Of

Lie Skills Center, Montclair Gtate College, Upper Montclair, New Jerssy 07043

Under S
510
11-15
16-18

SRR

this percentage nearly 22% had two or
more children.

« Single parents and homemakers with
children between 5-10 years cf age
comprised 24% of the respondents.
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« Single parents and homemakers with « It needs to be noted that although ap-
children between 11-15 years of age proximately 27% of the respondents
comprised 21% of the respondents. had indicated that they had no child

underage 5, several of them were preg-

« Only 9% of the respondents have chil- nant, soon to have children.

dren between 16-18 years of age.

SOURCE OF AWARENESS OF
SINGLE PARENT AND HOMEMAKER PROGRAMS

Figure 7

Television

Poster

Relative

Brochure

Source

Newspaper
Friend

Social Servics Agency 46%

[¢] 20 40 60 80
Frequency
Clients became aware of Single Parent « Friends were a source of information
and Homemaker programs in a variety for nearly 22% of the respondents,
of ways. while newspapers created awareness

for 14% and brochures for the remain-

« Many of the clients (46%) learned ing 12% of the clients.

about the program from social service

agencies or schools . « The remaining sources, relatives, post-
ers and television were influential for
6% of the clients.

INTEREST IN NONTRADITIONAL PROGRAMS
Figure 8

H v

H Mo
« A majority of the participants (84%) ing programs were asked if they would
were enrolled in traditional job train- be interested in enrolling in a non—
ing programs. traditionar job training program, a high
. - . . percentage (72%) answered in the af-

« Those enrolled in traditional job train- .

firmative

12 2 7] Lite SKilis Canter, Montcialr State College, Upper Montclalr, New Jarsay 07043




ENROLLMENT IN NONTRADITIONAL PROGRAMS BY THOSE SURVEYED
Figure 9

Construction
Machinist
Auto Body

Auto  Mechanics

Technology

Electronics

Programs

Electrician
Carpentry
Air  Condttioning
Drafting

Other

Waeking

* The two programs in which most single
parents and homemakers were en-
rolled were welding (21%) and draft-
ing (15%).

» The ‘other’ category comprised of

BARRIERS TO
TRADITIONAL/NONTRADITIONAL

plastics, automated technology and
CAD (Cemputer Assisted Design) ac-
counted for 17% of the enrollment.

« Participation in all other nontraditional
programs was marginal.

ADDITIONAL BARRIERS TO
NONTRADITIONAL TRAINING

TRAINING Figure 10

Lat’ v« ~ney
Transpottation
Child care
Scheduling time
Medical preblems

OCOEHRN

Respondents enrolled in both tradi-
tional and nontraditional Single Parent
and Homemaker programs, encountered
the following barriers:

* lack of money (34%)

« inadequate transportation (20%)
« insufficient child care (20%)

« inability to schedule time (13%)
» medical problems (12%)

Life Skills Center, Montclalr State College, Upper Montciair, New Jersey 07043

4]
)

Lack of sk
Confidence

Lack of support
Unfamitiar  with tools
Physical  strength
Working with men

] 4%

Class instruction
Soxval harassmant

Employment  goals

COonE0ORNER N

Additional barriers reported by
those in nentraditional training were:

» Lack of ability in required skills (14%)
and lack of confidence (14%), were

reported equally as significant prob-
lems.

* Lack of emotional support via group

involvement, networking and lack of

13




familiarity with tools, each 12%, were
also cited.

» Lack of physical strength, difficulty in
working predominantly with men,

difficulty in understanding classroom
instruction, sexual harassment and
unciear empioyment goais were all
reported as problems with equal
significance (10%).

REASONS FOR ENROLLING
IN TRADITIONAL/NONTRADITIONAL PROGRAMS

Figure 11

Nontraditional

7%

A clear majority, 58%, of the re-
spondents in traditional programs indi-
cated that job related reasons were
important for participating in a Single
Parent and Homemaker program. This
was followed by economic and personal
reasons 23% and 19% respectively.

The reasons given were:

Job Related
Job security
Chance for advancement at work
Learning new skills
Interesting program
Economic
Salary increase
Economic independence
Personal
Enhancement of feelings of self worth
Encouragement by family and friends

In the other category, the reasons
most often given for participation were

M Job
Economic
Personal

Traditional

23%
£8%

‘to continue education’ followed by ‘it
was mandatory to join’.

Participants in nontraditional
programs cited job related (39%) and
economic reasons (37%) about equally
important for enrolling in a
nontraditional program followed by per-
sonal reasons (24%).

The reasons given were:

Job Related
Availability of jobs in the field
Job security
Desire to learn a new skill
Economic
Attractive salary prospects
Chance for advancement
Economic independence
Personal
Convenient work hours
Counselor encouragement
Opportunity for recognition
Interesting program

Lite Skille Centar, Montclair State Coliege. Upper Momclalr, New Jorsoy 07043




SOURCES OF ENCOURAGEMENT FOR THOSE iN
TRADITIONAL/NONTRADITIONAL PROGRAMS
Figure 12

Nontraditional Programs

16 %
16 %

0 10
Frequency

Data on encouragement received
by participants to enroll in traditional
and nontraditional programs indicates
that:

» Participants received the most encour-
agement to enroll in both traditional
(21% and 18%) and nontraditional
(16% for each) programs from mothers
and female friends.

* Encouragement to enter a traditional
program was also given by a male
friend (15%) and a nontraditional pro-
gram by a father (11%). While fathers
(9%) also encouraged participants in
traditional programs, male friends
(3%) did not offer significant encour-
agement to enter nontraditional pro-
grams.

Lite Skills Center. Montclair State College, Upper Montclair, New Jersey 07043

i
3

Traditional Programs

« Sisters (11%) and child(ren) (9%) of-
fered encouragement to enter tradi-
tional programs, but sisters (6%) were
not as supportive of nontraditional
programs. Female counselors (9%)
and female teachers (8%), however,
appeared to influence participation in
nontraditional programs.

» Few respondents viewed brothers,
(5%) employers (3%), husbands (2%),
male counselors (3%) and female ap-
prentices (3%) as sources of encour-
agement to enter either program.

* In the ‘other’ category for traditional
programs, the sources of encourage-
ment most often cited were case
workers and grandmothers (7%), but
for the nontraditional programs the
client most often cited herself (7%).




FACTORS FOUND SUPPORTIVE BY THOSE

ENROLLED IN NONTRADITIONAL PROGRAMS
Figure 13

17%

26%

Respondents found the following
factors helpful while enrolled in a
nontraditional program:

« Individual counseling or discussion
with a supervisor was found to be most
helpful by 40% of the respondents.

« Talking informally with female ap-

40%

B Individual counseling
B Female apprentice (informal)

B Male apprentice (informal)
Formal mestings

prentices was also cited as useful by
26% of the respondents.

« Talking informally with male appren-
tices and formal, organized meetings
with both men and women apprentices
were considered least helpful each
with a 17% response.

POSITIVE FACTORS ABOUT NONTRADITIONAL PROGRAMS
Figure 14

24%

19%

15%
Of the participants who replied to
what they liked about the nontraditional
training program in which they were
enrolled:

« “‘Work challenge’ (24%) and ‘sense of
achievement’ (23%) were cited as the
most favorable aspects of the

‘_

19%

7

[
<t

Use leamed sKills
Feelings of achievement
Variety of activities
Intellectual  stimulation
Work i challenging

ocSopEN

nontraditional training program.

« ‘Chance to use acquired skills’ and
‘intellectual stimulation’ followed,
each with a 19% response.

« “Variety of job activities’ accounted
for only 15% of the response.

LNe Skills Center, Montclalr State Colleqs, Upper Montclair, New Jersey 07043




IDENTIFIED NEEDS OF THOSE ENROLLED
IN NONTRADITIONAL PROGRAMS

Figure 15

Data on what participants require
from a nontraditional training program
to help them achieve their career goals in
a nontraditional field showed the most
important needs to be:

« Long-term career development,
nontraditional job placement informa-
tion and assistance, each with an 18%
response, followed by

« Financial information and assistance
with 13% of participants responding.

Career development
Job placement
Financia planning
Interest testing

Short term tralning
Assertiveness  tralning
Personal  counseling
Resume writing

1%

BEO0E0CS IE N

Other needs equally expressed with
an 11% response in each category were:

« Testing for capabilities and interests

« Short term job skill training

» Assertivensss training

« Personal counseling and group support

+ Some respondents (8%) expressed the
need for assistance in resume writing.

Summary

The underlying purpose of this
study was to evaluate current Single
Parent ‘nd Homemaker programs and
offer suggestions so that these programs
continue to effectively help the target
population attain long term economic
self sufficiency. To fulfill the various
specific objectives, a cross sectional
descriptive survey was undertaken. Data
were obtained via a mailed questicn-
naire from 12 Single Parent and Home-
maker program sites in New Jersey. The
sample size was comprised of 190 re-

Lite Skills Center, Montclair State College, Upper Momclalr, New Jersey 07043

spondents. The findings of this stndy
indicate that cver the last rive years of
research on the single parent and
homemaker population serviced by job
training programs (through the Carl D.
Perkins legislation), the profile has
changed and the single parent and
homemaker now is:

» Younger (under age 25)
« Single ‘never married’ (66%)
» Living at or below the poverty level

« Enrolling in traditional job training
programs

s Yoy
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Limitations of
the Study

Following are the limitations of the ticipants to whom the questionnaires
study: were distributed by the program di-
rectors.

1. The sample was limited to only those
participants who were enrolled in
Single Parent and Homemaker pro-
grams from January 1991 - May 1991.

3. It was comprised of only those partici-
pants who voluntarily completed all
sections of the questionnaire and re-
turned the data collection instrument

2.1t used a non-probability sampling by the deadline date.
method and included only those par-
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Appendix 1

Locations of
Single Parents and Homemakers Programs

BURLINGTON

% = Locations of Single Parents
and Homemakers Programs

O = Programs participating
in the Study

Q 20 Lie SKlie Ceanter, Montclair State College, Upper Montclair, New Jersgy 07043




Appendix 2

Single Parents and Homemakers Programs
in New Jersey 1990-1991

Bayonne Public Schools
Avenue A and 29th Street
Bayonne, NJ 07002

Bergen County Vocational
Technical School

Career Development Center
280 Hackensack Avenue
Hackensack, NJ 07601

*Brookdale Community College
Community Service Division
Newman Springs Road
Lincroft, NJ 07738

*Elizabeth Board of Education
500 North Broad Street
Elizabeth, NJ 07207

*Gloucester County Vocational
Technical School

Tanyard Road, Box 1186
Sewell, NJ 08080

«Jersey City Public Schools
346 Claremont Avenue
Jersey City, NJ 07305

Jersey City State Colle ze
Women’s Center

2039 Kennedy Boulevard
Jersey City, NJ 07305

sMercer County Vocational
Technical School

1085 Old Trenton Road
Trenton, NI 08690

o0

. t

Lite Skille Center. Montclair State College, Upper Montclair, New Jersey 07043

*Middlesex County Voca-
tional Technical High Schools
112 Rues Lane

East Brunswick, NJ 08816

*Monmouth County Voca-
tional Schcol District

P.0O. Box 191

2 Bucks Lane

Marlboro, NJ 07746

Morris County Vocational
Technical School

400 East Main Street
Denville, NJ 07834

+Salem County Vocational
Technical School

RD #2 Box 350
Woodstown, NJ 08098

+Somerset County Vocational
Technical School

P.O. Box 6350

North Bridge & Vogt Drive
Bridgewater, NJ 08807

*Sussex County Vocational
Technical School

P.O. Box 322

Sparta, NJ 07871

*Union County Vocational
Technical School

1776 Raritan Road

Scotch Plains, NJ 07076

*Trenton Public Schools
Trenton Board of Education
108 N. Clinton Avenue

21




£040 Aessop mep “[EDON 10ddn ‘ebayio) BIEIS JRIIUON "JalweD SIS ex

- J18VTIVAY Ad0J 1534

-7-

ek 81-91
s;OA G111
s5eaf O1-¢
sreak G aopun
UAPHYD JO SAquinN
(4o®2 210129 ,,0,, ALIM U0 J])
*dnosg 93e yoed ul 9aey NOK UAPIIYD JO rquINN '8

sreak
£05 u2q oA daey 3uoj moy yuared dBuisewe nok J] ¢

SRR T
ON I

(3omsue Jo Joquinu g1 9pon)) ¢iuased 9j3uis e Apudsud nokory 9

SsIedA

£0S uq nok
9ATY SIEIA AUBW MOY ‘PomopIM JO pareredas *podsoAlp are nok 1 °g

pemopim 7
paeredes -y
PI2IoAIp g
pourews "
PoLIIBW 20490 [

(30MsUE JO IOQUINU D211D)) ;SMIETS eI Juososd mok ST ieym, 'y

plo sreak
o3 yussosd ok deapu ¢

AL T
Jewdd I

(39MSUR JO JOQUIBU O[OTI)) XIS INOX T

¢oat nok op fjunos yoiym vy |

‘ed sty ssomsue £poqkoag  SNOILDINIA
1 uegd

\I YW 15130]010WS0D) ./
$0JO 93404 asInN
JOIOM UOHHUISUOD Are101208
WWOR 0] W)
:o)dwexgy

“UIWOM DI SIONIOM O] JO 1SOW YIIYM 1 20 ST udw 10j wesSosd
Susuten/qof {euonIPENUOY B PUB UDW IJE SIINIOM Y1 JO 150U YOIM ul
20 s1 uowom Joj wesdoxd Sururen/qof jevonipenuou e Apnis Siyl 104

own st 18 weadosd e ut payjoIud APuAIND S0
£q pasomsue q 01 A{uO S pue swesdold 1YBWIWOHAUIR 9[3ulS
[RUOIIPEALON U JUIWIAJOAU JNOK INOQE SUONSINb syse 1red 1se] YL,

-uradozg
s%CwAWOHNUIE] 913uts o 1noqe suonsonb syse ued puoos oYL,

*2u0£19A0 £Q
PASIMSUT 9q O S1 pue suonsanb punos-;oeq reroudd syse red 1S3ty 01,

*sued ¢ o poprap St aneusonsanb siyy

*Ajuo sosodand uonenfead pue Jutjosunod
30§ posT 9q 1w £2AInS Si JO NINSII YL FTYILNAAIANQD

*SPoou 10K SUIAIDS Ul UOTTENPY [CUONEIOA
JO UOISTALQ 1 1SISSE JoyRin) 01 St Apmis sy jo osodmd oy, orreu
-uonsanb Suimojjo) o1 1no Juigyy ur dioy 1nok Mersosdde pinom s

*K9539f MON UL s1oyEWIWOoY pue suared o(3uts oyl Jo Kpms o
uInunUOS I 'UONEINPT JBUOHRIOA JO UOISIALG K9SIIf MON oY) Yitm
uonesadoos ut IO ITIS NCHTUT JO TUTY SIS 3T 4L

1661-0661 :AZAUNS LNVJIDLLAVI
YIAVIWIWOH/INIY VL ATONIS

“UALNAD) STIING HA17]

AT TSTLIRITI O] CNRITE R

SJIUAWNIISU]

¢ xipudddy

<
3

Q

IC

E

Aruitoxt provided by Eic:



€720 Aessep MaN “JRIOWON Jaddn ‘80D SIBIS JIIILUON IeIUeD NS O

JTAVTIVAV Ad0J 1538

4 28pd prou o) anuiod 25031 g

(A33ds ase014) 3910 *TH
vonevodsuesy [

SIsSE]D pUsne 01 2wn Buinpayds ‘o[ (£)100ds oseapd ) 3O 6

Spudw) pue Aj1wej Jo sopmmre JanedaN ‘6 uoISIAIR] ‘8

Apwej-sujqoid {pompo ‘8 Koudly 201A198 fRID0S L

Nas-sworqosd eamopy L SANERY ‘9

UIPYUOI JO RPTT  °9 opeyd ¢

uoneanow jo yoe] ¢ s0d 'y

Asuow jo yoe] p sdedsmoN ¢

Bunpomiaa pue 1auAjoaut dnoid era woddns [euonows Jo yoe ¢ puouy g

WWLBISSTAION XMASUT WOOsSe[d SurpuTissopun wr ARy 7 anygoig ‘|
AP 1

“(RGUTTEGT TTe 3O Jsquinu o 9jon)) juresdorg
*(RTOTE TETIE JO XO0quint 34 9{oND) ¢ uresSosd JoyewawopAuased ojSuig JIMEWIWOHAUIEJ 9|3UIS 941 In0qE T NOA pip (5991005 YdIym woy  °|
U Ut PajjoIud dpym swjqosd Futmojjo) o Jo Aue pasuatiodxd nok oary  p

“wed sy sromsue APOTAISAT [SNOLLDIYIA

£ 4 1 (£3190ds) supo 11139vd
£ [A 1 sfodwy
£ 4 1 () puou) sewsag
£ 4 1 (s) puouy orepw
£ A i (u3) pryd
£ A 1 (s)ristg
£ 4 I (s)soorg 9A0QE PUE (N)'SIS 9
£ [A I puegsnij 666'Y1-(XN'TIS 'S
£ [A I nyed 666'11-000'68 v
£ 4 i SO 666'8-000'98 '€
666'S-000'€$ ‘T
poSmnodsiq  souonpjuyoN  paSemodug 666'T-0$ ‘1
“urei3org JORWIMIOHAUIIR

(romsue Jo soquinu sjanD) jsyivow z1 ised o Suump owoosus

S[3uIS 241 391U 01 UOISISOP 3n0K U1 BUIMO|}0] OYL JO Y289 WO PIAIINI Ajnwm) (101 300K $9qU3sOP 150 san0doiea Sutmorgog ap Jo PIM ‘0l

n04 WRWITEIN0ZUD JO [9AD] DY) SIQLIISIP 1SOG YDIYM JOQUINY N AU °C

(A31o0ds oseaid) 10 6 (Kj100ds) Jpo 1,
oseosoul Krejes  °g seok Jo ssquinu-983j10) -9
Bunsoraut popunos ureaford <1 NBNJTUIOD {EIIUYIDY, ¢
SIS mu ey °9 ewoldip jooyos ydiy -y
funmoesqor ¢ (100y2s opesd) Amwowoyy ¢
quom J1os Jo Buiodd (ewodig 'pg [RD) @30 T
w Bu=_>=8m=&ov==w_c 20 Ajrureg M UONEINDD {BWIO) ON |
0UdPp ul Rwouody  ©
JIOM 12 1UAUIDUBAPR JO] JUeY) [ (Jamsur Jo 20qunY 99110))
) {PA1RIduI02 2ARY NOK 1B LONEINPS JO [9A] 1SO4RIY O STYIIML 6
(ARTTETEGTTE JO J5quInu 341 AN,

Jwea301d 10eWIWOHAUIrRY J[BULS © Ul [J0IUd 01 I00YD 60K PIp Aym  °T

Aruitoxt provided by Eic:

E\.



7

£y00 Kosier MeN “IEloWop seddn 'eBayj00) 61eIS JMEOIUOK "J8lued HINS oX

ce

TIGYVTIVAV Ad0J 1538

(Kp100ds) 110
Sunsasnut popunos uresdosrd
yoniu800: Joj Aunsoddo
Aunoss qof

Soudpuradoput HwWOUody

adosd yum YoM 01 ANSA

[i{S A9 € Wea| 01 ansdq

11010 OF W PIDUIAUOI JO|AHFURD]Y
$IN0Y JPOM JUAUIALOD

FIOM T2 JUSWIINIEADE JO] 20URYD)
PId1} 9 ut 5qof JO AIjiqeITeAY
s1oodsosd Arejes 2andenly

o

R R R -
g =

(A1dde 1eq q12 Jo soquinu gy 91)) jwesBosd
JOABURWOHNUIEJ 2[3UIS [BUOHIPRIUOU € Ul [[0JUD O 9500Yd noA pip Aypy  °€

(A)100ds)
0
soonuadde areursy
soonuadde ey
(S)10§95UNVD I BWI
(s)10)95UN0O2 B
(s)1340e) feuIdg
(s)hoyoeal Je
(s)puayy sppwsy
s)puony ey
()s1s

(shoyrosg

pueqsny

oyey
IO

e R Rt e Rt Rt R e s s Baa Mo Mas B ag |
NN NN NNNNNANNNANN
— e et e et et i e e et et e e 0=t

padeinoosyg  QouanpujoN  pedesnooug

‘wesdoxd syewowopNHuIred 9|8uls revontpenuou
£ J31U3 01 UOISIOP JNOA Ul BUlMO0}10] 91 JO YIBS WOLJ PIAIIAS
nOA 1URWOSEIN0IUS JO [9AI] A SIQUIISIP 159 YOIYM JQUINU Y1 PO T

&4 23vd xau 0] INuNOD 35V

(Ap330ds) 310 *Z1
Buipjom *
£30j0uyx *
Isyoew
$IB012J0
uTILIIP
Sunesp -
uoRONNSUOD
Anuadies -
SoiteyXw oWe
Kpoq ome
Buuonipuod sie °

=
——

- -

(11 e e e ekl
e N T VY

%NNNNNNNNNNNN
vy
o

(RTOT TRV ITE jo s1oquinis Atf 1)) tu; BIHJ0IUI

Apuaung nok ase sures3oad Sutuien Jeuonipeauou SUIMO[IO] Y JO YA, [

~ed siy1 somsue sweaSoud jesontpenuou ui 3soyt TINO ‘SNOLLOJYIA
111 LAdvd

1 L.AT &1 2413, 01 nOA poBrInoOUR J0{ISUNOD € J]
1 IPIO1 1) UT 1%I0M D[RWI] 8 0) PIA[EL NOK J]
1 597w} JOYIO0 JO JoqUINU B 939/ 1341 J]
1 SO[EW3] JDUI0 OM) JO JUO 13M 2Yi J]
1 {o[eway Kjuo o1 3s0m noK J|

Q
Poacnaao

SHA
(2omsue JO soquunu 9j1)) *Buimo[io)
3 JO yoed somsue ‘wesBod Suruten [euonipenuOoy & Ul JIOIUD PlIOM nokjl 'L

ON T
QAL
(somsue 30 Joquunu 3[D) (ouo 1oj dn uBis nok
pinom ‘wesdosd Suruien feuonipeauou € uj PI}J0ILI 10U Apuasasd are nok j|

1 LYvd omsue
01 u0 ©3 pue £ puz 9 suonsonb diys ,SI4, St § uonsond) 01 asuodsds nok y

‘ATINO
L PUE G SUOLISINY) JoAMSUE O) UO 03 N, S § UOASINY O1 osuodsas 1nok J|

ON T
QA L
(J9msuRe JO J2qWAU [OND)

qwesdoid Suiuien qof [EUOIPENUOY B UF PIJJOIND Apusuronok a1y g

O

IC

E

Aruitoxt provided by Eic:




£90L0 Aesier moN 11O Joddn ‘eBa0D BIeIS IR0 '1BISD) SIS OF]

<2

L€

J18VTIVAY AdOJ 1538

o >80d 50} 01 InuIRI0S 35D}y

FISRG T d WINPT INUONIDICA [ u0ISIAlG
‘wonnanpy fo waaiapdaq £3s1ar may ayi kg papunfyowasay m 4 | S €Y £ 5 R o)
z 1 soonudsdde yowom
PUR UL 04 M
s3undow przuedio ‘jeuno.g
. € z 1 Aieuuojut soonuoaidde
udw tmm Sunyel

€
€

£ z 1 Ajreuuojur s3onudde
udwom yim Suiyje],
€ z 1 ostarxdns s uoissnosip
30 Suljosunod [enpiaIpu]
120D ON njdioH InjARH 10N

(roquinu deusdosdde opu1)) weaBosd [euonipenuou e u) pajjoIud
oram nok 9iym 3uimoljoj o JO Yora Jo sAugndixy JO Joad] o diBY 9

(A3190ds) 5410
93usjfeyo yom
uonewNg

SANANDE JO A1otrep
JUIWIAANYIE JO ISUIG
S[jIas Aws oSN 0) 2duey))

~NATnd

(RTATE TEQT T JO Joquiny 3y J|1D) (Ut POJIOTUR
are noA wes3oid Suiuien jeuonipenuou Y1 M0qe Ay 10K 0p IBYM S

nok yuoy g

(Kpoads) i 61
s[eo8 yuowkojdwo seopuny  pi
ssanuaidde Ijeura) ynm Sunpom Aijnoi)ip Sutaey (s)royoed], g1
saonuasdde dpewsd) yum Supiom Andp Buiaey (shiosiasadng 71
juowssserey [enxag i
spuslyy pue Ajjusej Jo Sopmme 2Ane3oN ‘Gl
soohudde ofews)
yua Suppom L1jno1y)ip Sutaey saonudidde ey
y3uans reatskyd jo yoey
UONEANOW JO ¥oe]
S1001 Yiim AiLrerjiureg Jo Yo
Suiyomiau pue uouAjoau! dnosd e1a poddns jeuonreusd jo yoe]
QDUIPiJUO JO YO8
pautnbas si11s W AIIQE JO e
uaw YA Apueutwopad Suppom w Loy
Judwudisse/uoN XTSI WoOLSSed Juipuasiopun Ul Qoyng -
(RTORETETTIE 30 Joquinu 9jon10)
(uresdord IYeWIWOHAUAEJ 93UlS [euONIpRAUOY
U uF PAJOILD ym SW[QOId SuImo}io; o JO Aue poousuadxo noAk daeH 'y

(£319d5) 19910
SIsUNUY pue sAIqedes soj Sunsay,

uresSosd Buuren fixs qof uux uoys

Sunum swnsay

noddns dnos8/Buyasuncs jeuosiag

20uTISISSe pure uoneuwojul Juaweld qof [euoNIPERLON
WAHUGO[RAP Joared uuA-Jud]

DULISISSE PUE LOTIBULIOUI [BIOUeUl

Bururen SSOUSATIOSSY

—~ e O o
R I T V- -

(-swion uenodusl 150w ¢ 943 JO JAGUINY Y J{IND)
£PJ91) Jeuonipenuou e ut sjeod Jnok 9adioe nok djay 01 wesSoud Lxew
-SWOH/1UJed 9}3UIS [EUOIPENUOU A} WaJJ poau hoK Julp NOK 0D TeYM,  °

o~

ot

O

Aruitoxt provided by Eic:

E




This report was prepared as part of a project conducted pursuant to a
contract from the New Jersey State Department of Education, Division
of Vocational Education and was totally funded in the amount of
$130,094 under equity provisions of P. L. 101-392, The Carl D. Perkins
Vocational and Applied Technology Education Act Amendments of

1990. Opinions expressed are solely those of Project Rescarch
Assessment and Evaluation.
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